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Why would you pay someone a hourly rate while you can purchase a one time piece of machinery to do the
task The fact that present satisfaction influences future absenteeism and turnover clearly indicates the causal
direction is from satisfaction to behavior". A significant relationship was found between age and job
satisfaction. The authors determined the major stressors influencing clinicians as following: heavy workload,
lack of autonomy and career development opportunities, and limited access to information. Are any other
behavioral outcomes associated with job satisfaction. Employees feel motivated as they believe that the
company is appreciating their service and commitment. Therefore, this literature review aimed to describe the
relationship between CA and performance in the workplace. More than what they illustrated here, they
claimed that people who approached work attentively leave a positive impressions upon their co-workers and
most importantly managers. Officers, when they are hired with no certifications, are required to sign a two
year contract. Nursing Outlook With numbers that high for just 4 hospitals this could affect patient safety.
Turnover intention has been defined as intention of employees to change jobs or companies on a voluntarily
basis Schyns et al. Locke stated that job satisfaction could be viewed as a "pleasurable or positive emotional
state resulting from the appraisal of one's job or job experiences. Only primary research shall be used to draw
inferences. Firstly, it depends on objectives of the organization and their correspondence with objectives and
goals of an employee. Often times, the success of a job holder is contingent upon the satisfaction he or she
feels when doing the job. Are more educated staff more satisfied than their colleagues in their respective work
environments. According to Lawler , "the research evidence clearly shows that employees' decisions about
whether they will get to work on any given day and whether they will quit are effected by their feelings of job
satisfaction. The Objectives of the Study The key objectives of the chosen topic are: Estimating the causes of
employee attitudes. This work will also offer a spiritual and biblical examination of job dissatisfaction as they
relate to the biblical principle of Covenant. One who is satisfied with the job they maintain, succeed at what
they do Compensation fairness influences employee morale as well, while they expect their services to be
adequately compensated in wages, salaries, promotional opportunities and other incentives. Managing Human
Resources to Improve Job Satisfaction Job satisfaction is the level of contentment a person feels regarding his
or her job. Although Americans are happier in their jobs, satisfaction in the United States is declining due to
downsizing and overburdening Would you like to download this essay for your future reference? Sex
differences in job satisfaction. Organizational behavior. Since employee morale is a complex category, it is
affected by a range of factors. A total 6, participants were gathered from the telephone and Internet provider
BellSouth. Pfeffer,  Employee satisfaction can be determined that employees are happy and pleased with their
jobs and working environment However, job satisfaction is among the most difficult constructs to define. The
OCB mainly prompt them to determine their job satisfaction. With companies dealing with motivation for job
satisfaction in relation individual differences they will need to incorporate program such as diversity training
Baack,  Ultimately, we should strive for high-paying jobs instead of personally fulfilling ones because the
rewards of financial security and long-term interpersonal fulfillment supersede the costs of less enjoyment,
creativity, and motivation


