
FACTORS OF SOCIALIZATION

(unofficial â€“ internal social control) The family, the school, the friendly environment and the media are considered
important factors of socialization.

The clothing style , the interior and exterior decoration of sites powered heroes and their behavior in different
social situations affecting particularly the views of children and adolescents. This result is consistent with the
work by Hab-bershon and Pistrui , who refer to the identification of strategies in a trans-generational search
for wealth for families who own businesses. Findings confirm the specific dependency of each stage on the
subsequent ones; socialization influences involvement, which in turn influences the belonging of the
descendants to the family business, with a strong presence of factors such as knowledge, leadership, mode,
timing, and motivation. From ceremonial rites of passage that reinforce the family unit to power dynamics that
reinforce gender roles, organized religion fosters a shared set of socialized values that are passed on through
society. At school they learn about their rights and duties as citizens , and cultivated a sense of the
responsibility as members of the society in which they live. Over time weakened and interest shifted primarily
to the relationship between the physical, mental and sexual abuse of the child , and deviant behavior. This
sub-model seeks the relation among the aforementioned factors of the involvement dimension with the factors
of the initial belonging dimension measured through the satisfaction and commitment endogenous constructs.
Succession in the family firm: The inheritor's view. Meanwhile, Handler determined that the level of mutual
respect and understanding between generations is a relevant factor. The relationships among relevant factors
were established, which allowed for the derivation of the equations model. This information is usually
accompanied by a comment or a mode of wording contains some criticism. Commitment to organizational
change: Extension of a three-component model. As for the concept of commitment, it is necessary to highlight
the work of Lansberg and Astra-chan , who emphasized family commitment to the business, which contributes
to family cohesion in the planning of succession and training of the successor as an important factor. In this
respect, Dumas et al. This led to satisfaction in their work, although a few recognized that occasionally they
did not feel comfortable in their first jobs given the high demands and the periodic impositions of their
parents. Such children usually become spoiled. According to the findings, several strong relationships are
revealed in the model. Keep in mind, however, that families do not socialize children in a vacuum. The media
prefer Finally, local events , contributing in this way to the deformation of the global consciousness. Culture:
Socialization of the child is deeply related with culture. When children participate in a relay race or a math
contest, they learn there are winners and losers in society. Indifference or too much fondling both will obstruct
his normal socialization. Based on findings, neither Hypothesis H1, with a highly significant standardized
coefficient of 0. Each chopped off one of his own fingers because of textbooks. But in the beginning, it is very
likely that they may develop some bad social traits. These findings are compatible with the work by Le Breton
et al. In Up, for example, the only human female character dies within the first ten minutes of the film. This
leads to the following hypotheses. Two great flows are evidenced in this route: one that corresponds to
values-leadership-knowledge-timing-mode and, from there, continues with satisfaction and commitment; and
the other to the values-motivations, continuing toward commitment. Bowles, Samuel, and Herbert Gintis. H6:
In family businesses, the possibility of professional accomplishment when joining, positively influences the
commitment of potential successors to their first job. This feeling is so important , so you do not bend from the
harsh conditions of subordination to the group. In addition, Cronbach alpha statistics are shown for each
variable, extracted from calculations meant to evaluate the reliability of the variables or constructs used in the
models. The performance of the new school , and the general attitude of the educational process associated
with deviance and criminality. Potential future work of researchers could embrace complementary studies to
further adjust the constructs expressed in this study. Children learn how to deal with bureaucracy, rules,
expectations, waiting their turn, and sitting still for hours during the day. This may happen when a child is
adopted by some issueless parents. These arguments lead to the hypothesis presented below: H4: In family
businesses, the academic background when joining the company, positively influences the commitment of
potential successors in their first jobs. The Leadership Quarterly, 16, 


